Geiger Statement Against Modern Slavery and Human
Trafficking - 2026

o Infroduction

This statement is made on behalf of Geiger UK pursuant to section 54(1) of the Modern
Slavery Act 2015 (‘The Act’) and constitutes our Anti-Slavery and Human Trafficking
Statement for 2024.

Geiger UK is committed to social and environmental responsibility efforts to ensure that our
supply chains are free from forced labor slavery and human trafficking. We encourage our
associate and sales partners to report concerns and work with our vendors to ensure they
carry out the necessary checks.

o Organization Structure

Geiger UK are distributors of promotional merchandise. We are a wholly owned subsidiary of
Geiger Bros. (US) with our UK operations headquartered in Hayes, Middlesex, UK.

o Supply Chains

Our supply chain includes the sourcing, decoration, warehousing, and distribution of
promotional products and apparel suitable for all promotional marketing requirements.

. Our Policies on Slavery and Human Trafficking

We are committed to ensuring that within our global network of operations there is no
modern slavery, servitude or forced compulsory labor or human trafficking in our supply
chains or in any part of our business. Our Anti-Slavery policy reflects our commitment to
acting ethically and with integrity in all our business relationships and to implementing and
enforcing effective systems and confrols to ensure slavery and human trafficking is not
taking place anywhere in our accessible supply chains.

) Due Diligence Processes for Slavery and Human Trafficking

We have a robust system for monitoring our tier 1 supply chain through site visits; review of
third-party audit reports; commitment to tfransparency and support from third-party
organisations and membership bodies including SEDEX, ETI, Ecovadis and the United Nations
Global Compact.

We have a zero tolerance for any factory that may be found to be engaged in human
trafficking and modern slavery practices and all tier 1 suppliers abide by our ethical Code
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of Conduct which is based on the internationally recognized positive labor principles of the
ETI Base Code.

For the lower fiers of our supply chains, we adopt a ‘one up’ process whereby our suppliers
cascade the requirements of our ethical Code of Conduct through their own supply chains
to demonstrate transparency and ownership and ensure compliance.

As part of our initiative to identify and mitigate risk we have in place systems to:

e Identify and assess potential risk areas in our supply chains

e Mitigate the risk of slavery and human trafficking occurring in our supply chains

e Monitor potential risk areas in our supply chains

e Encourage the reporting of concerns and the protection of whistle blowers

e Where possible we build long standing relationships with our vendors to make clear our
expectations of business behavior.

Risk Assessment

We have conducted a risk assessment of the salient human rights risks according to the 2024
ITUC Human Rights Index that exist in our key sourcing regions for fier 1 preferred suppliers for
further monitoring, awareness raising and control through due diligence steps.

High-risk sourcing regions in our supply chain include:

e Bangladesh - Risk Rating: 5
o Turkey - Risk Rating: 5
e China - Risk Rating: 5
e Pakistan - Risk Rating: 5
o Egypt - Risk Rating: 5
e India - Risk Rating: 5
o UAE (New) - Risk Rating: 5
Mid-risk sourcing regions in our supply chain include:
o UK - Risk Rating: 4
e Poland - Risk Rating: 3
Low-risk sourcing regions in our supply chain include:
e Taiwan - Risk Rating: 2
e Spain - Risk Rating: 2
e Portugal - Risk Rating: 2
e Netherlands - Risk Rating: 2
¢ Germany - Risk Rating: 1

The most salient risks in our key high and medium risk sourcing regions of China, Bangladesh,
Turkey, Pakistan include:

e Highrisk of health and safety issues in fier 1 and tier 2 factories

e Excessive working hours and involuntary overtime in tier 1 and fier 2 factories

e Informal child labour and lack of meaningful childcare options for parent workers in fier 1
and tier 2 factories

Geiger Jan 2026 v1



o Gender discrimination for female workers in tier 1 and fier 2 factories

e Restriction on freedom of association and genuine opportunities for collective
consultation on the big issues for worker rights including working hours and pay.

¢ Modern slavery and illegal trafficking of migrant workers

According to the ITUC Global Rights Index, we currently only source products from 3 of the 10
worst countries for workers: Bangladesh, Egypt and Turkey, and our sourcing from Middle East is

confined to one verified and audited partner distributing products imported into the region from
low risk countries (no direct manufacturing).

THE 2025 COUNTRY
RATINGS

Countries listed in green are improving
Countries listed in red are worsening

5+ 5 a

Rating 5+ NO GUARANTEE OF RIGHTS DUE TO THE BREAKDOWN OF THE LAW

| Afghanistan | Libya | South Sudan
| Burundi | Myanmar | Sudan

| Central African Republic | Palestine | Syria

| Haiti | Somalia | Yemen

Rating 5 NO GUARANTEE OF RIGHTS

| Algeria | Hong Kong | Nigeria

| Bahrain | india | Pakistan

| Bangladesh | iIndonesia | Philippines

| Belarus | Iran | Qatar

| Cambodia | irag | Russian Federation
| China | Jordan | Saudi Arabia

| Colombia | Kazakhstan | Thailand

| Ecuador | Korea (Republic of) | Tunisia

| Egypt | Kuwait | Turkiye

| Eritrea | Kyrgyzstan | Ukraine

| Eswatini | Laos | United Arab Emirates
| Guatemala | Malaysia | venezuela

| Honduras | Mauritania | Zimbabwe
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Rating 4 SYSTEMATIC VIOLATIONS OF RIGHTS

| Angola | Cameroon | Ethionia

| Argentina | Chad &l

| Benin | Congo (Democratic Republic of) | Georgla

| Botswana | Costa Rica | Greece

| Brazi | Oiibout | Guinea

| Burkina Faso | € Salvador | Guines-Bissau
J Hungary | Niger | Tanzania
| Israet | Neeth Macedonia | Trinidad and Tobago
| kenya | Panama | Uganda
| Lebanon | Peru | United Kingdom
| Lesotho | Senagatl | united States of America
| Liberta | Serbia | vietnam
| Madagascar | Sterra Leane | Zambia
| Mat | s¢i Lanka

Hating & REGULAR VIOLATIONS OF RIGHTS
| Albania | Congo {Republic of) | Nepal

| Armenia | Céte d'ivoire | Oman
| Bahamas | Gabon | Paraguay

| Belgium | Jamaica | Poland

| Belize | Mauritius | Romania
| Bolivia | Mexico | Rwanda
| Bosnia and Herzegovina | Montenegro | South Africa
| Buigaria | Moroceo | Switzerland
| Canada | Mozamblique | Togo
| Cnite | Namibia

'~ REPEATED VIOLATIONS OF RIGHTS

| Australla | Ghana | New Zealand
| Barbados ! Italy | Portugal

| Croatia . Japan | Singapore

' Czechia ' Latvia ' Slovakia
| Dominican Republic | Lithuania ' Spain
| Estonia | Malaw | Taiwan
| Finfand | Moidova | Uruguay
| France ' Netherlands

Hating | SPORADIC VIOLATIONS OF RIGHTS
| Austria | Icetand | Sweden
| Denmark | Iretand
| Germany | Norway

Geiger Jan 2026 v1



=

ASIA-PACIFIC

MIDDLE EAST AND
NORTH AFRICA

4

NO GUARANTEE  NO GUARANTEE SYSTEMATIC REGULAR REPEATED SPORADIC NO DATA
OF RIGHTS DUE TO OF RIGHTS VIOLATIONS VIOLATIONS VIOLATIONS VIOLATIONS
THE BREAKDOWN OF QF RIGHTS QOF RIGHTS OF RIGHTS OF RIGHTS

THE RULE OF LAW

Considering the risk ratings and business level for each sourcing region, we have focused our
efforts on vendors and products supplied from the highest risk production areas of Turkey,
Bangladesh, Egypt, China and Pakistan.

The maijority of our preferred suppliers are also located in UK and Europe, who handle more than

80% of our regular business, where the average 2025 ITUC risk rating is low at 2.78 compared to
the Asia Pacific region where the average risk rating is higher at 4.08.
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As an organization, we consider that the main areas at risk of Modern Slavery are our
subcontractors, and lower fier suppliers, and that the risk of Modern Slavery occurring in any
of these areas is being proactively managed through honest and open vendor
relationships, independent audits and the efforts of our compliance and risk management
teams. We also work in collaboration with our suppliers in the spirit of tfransparency to report
concerns and advise on best practices. Our employees also receive training as part of the
onboarding process, to ensure they understand the importance of our Ethical Code of Conduct
to help minimize the risk of modern slavery practices taking place within our supply chain.

Supplier Adherence to our Values

We have a zero tolerance to slavery and human trafficking. To ensure all those in our supply
chain and suppliers comply with applicable laws, as well as our values and ethics, we have
in place a supply chain compliance program.

We have a dedicated compliance and risk management team, which consists of
involvement from:

General Counsel

Vendor Relations

Compliance Officer
Procurement Team - UK

Senior Management Team - UK

Reporting on Internal Issues of Modern Slavery & Child Labor

Geiger holds ourselves to the same high standards, expectations and obligations as the
external suppliers in our supply chain. From our own internal SMETA audit, ISO audit and
internal monitoring processes and robust HR management systems, we are pleased to
report that during 2025, zero incidents of modern slavery, forced labor or child labor
were identified or reported within Geiger’s own internal operations and workforce.

Further Steps

We will contfinue to keep under review our internal processes to identify what further steps
can be taken to ensure that our obligations under the Act are met and that our Anti Slavery
Policy is effectively implemented and complied with, so as to ensure that there is no slavery
or human frafficking in any part of our business.

Some of the measures we continue to practice include:

e Continuing education of our employees to raise awareness of modern slavery

e Supplier evaluation program prior to on-boarding

e Continuing fo review our procurement processes to identify opportunities to further
reduce the level of risk of modern slavery and human trafficking in our supply chains

¢ Infroduction and review of supplier KPIs to monitor performance
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e Review of our supplier Terms & Conditions and Ethical Code of Conduct to ensure
alignment with current best practice and salient risks
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